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Amag:

Bu Politikanin amaci, Dostel Makina A.S. temel ilke ve degerlerini tedarik zincirindeki tim paydaslarimiz/is
ortaklarimiz ile paylasmak ve kendilerinden bu konuda uyulmasini bekledigimiz surdurilebilirlik ilkelerine iligkin
gerekli yol gosterici rehberligi saglamaktir.

Dostel; Tedarik Zincirindeki Paydaslari/ is Ortaklari (tedarikgileri, miiteahhitleri, danisman vb.) ile is iliskisine
girmeden énce Dostel-Tedarik¢i Degerlendirme ve Segme Prosediiriine (On Yetkinlik Degerlendirmesi) uygun
olarak 6n yetkinlik degerlendirme sirecinin yuratilmesi, kurumsal dokimantasyon temininin saglanmasi,
finansal ve teknik arastirmalarinin yapiimasini saglar ve bu 6n yetkinlik degerlendirmesinde, surdurilebilirlik
kapsaminda asagidaki maddeleri de dikkate alir:

Tedarik zincirimizdeki Paydaslarimiz/ is Ortaklarimiz igin uyulmasini bekledigimiz yol gosterici ilkeler;

1. Yasal Diizenlemeler: Dostel Paydaslarindan, faaliyetleri ve sektorleri kapsamindaki tim yasa ve
diizenlemelere uymalari bekler. Bu kapsamda is Ortaklarimizdan mali sorumluluk, rekabet yasalari, para
aklama ve terdrizmin finansmaninin énlenmesine yonelik mevzuat, veri gizliligi dizenlemeleri ve risvet ve
yolsuzlukla miicadele ile ilgili yasalara ve diger tim gecerli mevzuat hikimlerine uygun hareket etmeleri
beklenmektedir.

2. Riigvetle ve Yolsuzlukla Miicadele ile Para Aklamanin Onlenmesi: Paydaslarimizdan, Dostel adina
faaliyetlerini yirGtirken rigvet ve yolsuzlukla miicadele ve Para Aklamanin dnlenmesiyle ilgili yarrlikteki
mevzuata uymalari beklenmektedir. Haksiz avantaj elde etmek ve tarafsiz karar verme siireglerini etkilemek
icin her tarll risvet ile dogrudan veya dolayl olarak degerli herhangi bir seyin verilmesi veya alinmasi kabul
edilemez. Kotl niyetle olsun veya olmasin, Para Aklamaya sebebiyet verebilecek her tirli faaliyet yasa
disidir ve kabul edilemez. Tum iglemler dogru, seffaf ve yeterli agiklamalari ihtiva edecek bir sekilde yasal
defterlere ve kayitlara islenmelidir.

3. Fikri ve Sinai Miilkiyet Haklari: Dostel, is Ortaklarindan yiiriittiikleri faaliyet gergevesinde lglincii kisilere
ait, patent, faydali model, endustriyel tasarim, telif haklari, marka ve benzeri her tirlu fikri ve sinai milkiyet
haklarinin ihlalinden ya da haksiz rekabete yol agabilecek eylemlerden kaginmalarini ve sahte urlinlerin satin
alinmasini ve kullaniimasini 6nlemek icin gerekli 6zeni gdstermelerini beklemektedir.

4. Bilginin ifgasi: is Ortaklarimiz, faaliyetlerini yerine getirirken erisim sagladiklari Dostel’ e, hissedarlarina,
diger tedarikci vb. tim is ortaklarina ait bilgileri gizli bilgi olarak muhafaza edecek, bu bilgileri is ile ilgisi
olmayan diger kisi ve kuruluglara ifsa etmeyecek, bilgilerin is geregdi t¢incu kigilerle paylasiimasinin gerektigi
durumlarda, uygun bir gizlilik sézlesmesi imzalayacak, isin gerektirdigi kadar bilgi verecek ve bilgilerin
gizliliginin korunmasi icin gerekli tedbirleri alacaklardir.

5. insan Haklar: is Ortaklarimizdan, ticari faaliyetlerini Dostel-insan Haklari Politikasina uygun olarak
gerceklestirmeleri beklenmektedir.

6. s Kanunlarina Uyum: is Ortaklarinin, faaliyet gdsterdikleri (ilkelerin is kanunlarina uymalari beklenmektedir.
Ucret belirleme siireci, ilgili sektorlere, yerel is piyasasina gore rekabetgi sekilde ve eger varsa toplu is
s6zlesmelerinin kosullarina uygun olarak tespit edilmelidir. Sosyal yardimlar da dahil olmak tzere Ucretlerin
tuma, yurdrlukteki yasalara ve yonetmeliklere uygun olarak 6denmelidir.

7. Taciz ve Siddetin Onlenmesi: is Ortaklarimizdan siddetin, tacizin, i¢ ve dis tehditlerden kaynaklanan diger
emniyetsiz ve rahatsiz edici kosullarin bulunmadigi bir calisma ortami saglamasi beklenir. Higbir sekildeki
fiziksel, s6zll, cinsel veya psikolojik tacize, zorbalida, suistimale veya tehdide tolerans gdsteriimez.

8. Gocuk isci ve Zorla Galistirmaya Karsi Sifir Tolerans: is Ortaklarimiz, cocuklarin fiziksel ve psikolojik
olarak zarar gérmesine neden olan ve egitim haklarini ellerinden alan gocuk is¢iligine gonllsiz olarak ve
tehdit altinda galisma olarak tanimlanan zorla ¢alistirmanin her tiriine siddetle karsi ¢ikmalidir. Ayrica,
Uluslararasi Calisma Orgiiti’'niin sézlesme ve tavsiyeleri, insan Haklari Evrensel Bildirgesi ve Kiiresel ilkeler
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Soézlesmesi uyarinca koélelige ve insan ticaretine kargi sifir tolerans politikasi uygulamali ve kendi tim
paydaslarinin bu dogrultuda hareket etmesini beklemelidir.

9. Galisma Saatleri ve Ucretler: is Ortaklarimizdan; faaliyet gosterdigi tilkelerdeki haftalik azami ¢alisma
saatlerini asmamak icin yerel yasal calisma saatlerine uymasini, ¢alisanlarina diizenli molalar, izinler
kullandirtmasini beklenmektedir. Ucret belirleme siireci, ilgili sektérlere ve yerel is glicli piyasasina gore
rekabetgi bir sekilde ve varsa toplu is sdzlesmesi hikiimlerine gore olusturulmalidir. Sosyal yan haklar dahil
olmak Uzere tim Ucretler, gegerli yasa ve yonetmeliklere gére 6denmelidir.

10.Etik ise Alim: Is Ortaklarimizdan, ise alim karar verme siireglerinde, irk, din, milliyet, cinsiyet, yas, medeni
durum ve engellilik durumuna bakilmaksizin igin gerekliliklerine, kigisel niteliklere ve diger etik ilkelere bagli
karar alinmasini beklenmektedir.

11.Ayrimcilik: is Ortaklarimizdan; cinsiyet ayrimciligi basta olmak (izere herhangi bir ayrimciligin kabul
edilmedigi, calisanlara adil davranildigi ve ayrimciliga tolerans gosterilmeyen (irk, cinsiyet, renk, ulusal veya
sosyal koken, etnik kdken, din, yas, engellilik, cinsel ydnelim, cinsiyet tanimlari veya siyasi gorusler gibi) bir
c¢alisma ortami saglamalari beklenmektedir.

12.0rgiitlenme ve Toplu Sézlesme Ozgiirliigii: is Ortaklarimiz, calisanlarinin herhangi bir misilleme korkusu
hissetmeden bir sendikaya Gye olma ve toplu sézlesme yapma hak ve 6zgurliklerine saygi duymalidir.

13.Saglik ve Giivenlik: is Ortaklarimizdan giivenli ve saglikl bir galisma ortami saglamalari, ilgili tiim yasal
dizenlemelere uymalari ve tim g¢alisma alanlar igin gerekli tim guvenlik 6nlemlerini almalar ve
uygulamalari beklenir. is Ortaklarimiz, giivenli olmayan kosullar veya davraniglar ortaya giktiginda,
yaralanma ve kaza riskini en aza indirmek igin gerekli dnlemleri derhal almalidirlar.

14.Catisma Mineralleri: Politik agidan istikrarsiz bolgelerde maden ticaretinin, silahli gruplar finanse etmek
icin, zorla calistirmay! ve diger insan haklari ihlallerini tesvik etmek igin ve rlsvet ile para aklamayi
desteklemek icin kullaniimamasi gerekir. Dostel, is Ortaklarindan, kalay, tungsten, tantal ve altin gibi
“Catisma bolgesi madenleri” olarak adlandirilan madenlerin tedarikinde OECD tarafindan getirilen
uluslararasi sorumlu tedarik Standartlarina ve Dostel- Catisma Mineralleri Politikasina uygun davranilmasini
bekler.

15.Cevre Konulan: Dostel, is Ortaklarinin gevreyi korumak ve muhafaza etmek igin azami gabayi sarf etmesini
ve bu kapsamda Dostel Paydaslarindan asagidaki maddelere uymalarini bekler:

e Dostel' in Cevre ve Enerji Politikasi da dahil olmak Uzere yurarlikteki tim cevre ile ilgili yasal
dlzenlemelere uymak.

e Iklim degisikligi, su yénetimi, atik yénetimi ve biyogesitliligin korunmasi igin gevresel performanslarini
surekli iyilestirmek ve hava, su, toprak kirliligi gibi cevresel etkilerini azaltmak.

o Iklim degisikligini etkileyecek konularda risk ve firsatlarl analizi yapmak, Sirdirilebilir kalkinma ilkelerine
g6re Surdurulebilirlik Hedefleri belirlemek,

e Sorumlu kimyasal madde kullanimini saglamak ve endistriyel kazalara ve diger acil durumlara karsi etkili
izleme sistemlerine ve prosedurlerine sahip olmak.

e Tum faaliyetlerden ve Urtinlerden kaynaklanan sera gazi emisyonlarinin dlgmek, dogrulamak ve sera gazi
emisyonlarinin azaltilmasi ve dekarbonizasyon igin faaliyetlerde bulunmak.

o Enerji verimliligi faaliyetlerinde bulunmak ve yenilenebilir enerji kaynaklari kullanmak.

o Faaliyetlerde kullanilan dogal kaynaklarin surdurdlebilir, etkin ve bilingli kullanimini saglamak, dogal
kaynak tiketimini azaltmak.

e Dodngusel ekonomi ilkelerine gdre atiklarin kaynakta minimize etmek ve olugan atiklarin geri déntsimuni
saglamak.

16.Etik Yaklagim: Dostel, is Ortaklarindan tiim is ve islemlerini yasalara, Tiirkiye Cumhuriyeti'nin taraf oldugu
uluslararasi sézlesmelere, Birlesmis Milletler insan Haklari Beyannamesi'ne, Birlesmis Milletler Kiiresel
ilkeleri'ne (Global Compact) uygun olarak gerceklestirmelerini ve tiim iglerinde adillik, dogruluk, diristliik,
sorumluluk, glven, hesap verilebilirlik, aciklik ve saygl esaslari cercevesinde hareket etmelerini
beklemektedir.
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17.Cikar Gatismasi: Dostel ile is iliskisi icinde bulunan is Ortaklari veya is iligkisi bulunma ihtimali olan diger
kisi ve kuruluslar, Dostel ile kendileri (veya yakinlari) arasinda ¢ikar ¢gatismasina yol agabilecek veya bu
sekilde algilanabilecek ve Dostel’ in itibarina zarar verebilecek kisisel iligkilere girmemelidir. Dostel ile is
iliskisi icinde bulunan Is Ortaklari veya is iliskisi bulunma ihtimali olan diger kisi ve kuruluslar ile bu kisi ve
kuruluslara is veren, bunlarin islerini onaylayan ya da bunlar ile ilgili karar alan Dostel g¢alisanlari arasinda,
akrabalik, arkadaslik veya benzeri yakin bir iligkinin bulunmasi hali de ¢ikar gatismasi riski yaratir. Bu

durumda bulunan veya bulunma ihtimali olan Kisi,

etik@dostelmakina.com adresinden bildirmekle yukimltdur.

kurulus ve Dostel calisanlari durumu derhal

18.ihlal Bildirimi: is Ortaklarimizdan, ihlalleri bildirmek ve gerekli onlemleri zamaninda almak icin etkili iletigim
kanallari olusturmalari beklenir. Is Ortaklari ve ¢alisanlari endigelerini, herhangi bir intikam veya misilleme
korkusu yagsamadan bu iletisim kanallari aracilidiyla bildirebilmeleri gerekmektedir.

19.Yénetim Sistemleri: is Ortaklarimizdan, yasalara, diizenlemelere ve bu Politikada yer verilen ilkelere uygun
sekilde faaliyette bulunmalarini saglamak icin etkin ve isleyen yonetim sistemlerine sahip olmalari beklenir.
Ayrica bu Politika hikimlerinin kendi tedarik zinciri boyunca uygulanmasi igin gerekli gabayi gostermesi
beklenmektedir.
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Purpose:

The purpose of this Policy is to share the fundamental principles and values of Dostel Makina A.S. with all our
stakeholders/business partners in the supply chain and to provide the necessary guidance regarding the
sustainability principles that we expect them to comply with in this regard.

Dostel; Before entering into a business relationship with its Stakeholders/Business Partners in the Supply Chain
(suppliers, contractors, consultants, etc.), ensures that the preliminary competency assessment process is
carried out in accordance with the Dostel-Supplier Assessment and Selection Procedure (Preliminary
Competency Assessment), corporate documentation is provided, and financial and technical research is carried
out, and in this preliminary competency assessment, the following items are also taken into consideration within
the scope of sustainability:

Guiding Principles that we expect to be followed by our Stakeholders in the supply chain;

1. Legal Regulations: Dostel expects its stakeholders to comply with all laws and regulations within the
scope of their activities and sectors. In this context, our Business Partners are expected to act in
accordance with the laws on financial liability, competition laws, legislation on preventing money
laundering and financing of terrorism, data privacy regulations and laws on combating bribery and
corruption, and all other applicable legislation.

2. Combating Bribery and Corruption and Preventing Money Laundering: Our stakeholders are
expected to comply with the current legislation on combating bribery and corruption and preventing Money
Laundering while carrying out their activities on behalf of Dostel. Any bribery and giving or receiving
anything of value directly or indirectly to gain unfair advantage and influence impartial decision-making
processes is unacceptable. Any activity that may lead to Money Laundering, whether with bad intentions
or not, is illegal and unacceptable. All transactions must be recorded in legal books and records in a
manner that includes accurate, transparent and sufficient explanations.

3. Intellectual and Industrial Property Rights: Dostel expects its Business Partners to refrain from violating
any intellectual and industrial property rights such as patents, utility models, industrial designs, copyrights,
trademarks and similar rights of third parties within the scope of their activities, or from actions that may
lead to unfair competition, and to show due diligence to prevent the purchase and use of counterfeit
products.

4. Disclosure of Information: Our Business Partners will keep the information of Dostel, its shareholders,
other suppliers, etc., which they have access to while performing their activities, as confidential
information, will not disclose this information to other persons and organizations not related to the
business, will sign an appropriate confidentiality agreement in cases where the information needs to be
shared with third parties for business purposes, will provide as much information as the business requires,
and will take the necessary measures to protect the confidentiality of the information.

5. Human Rights: Our Business Partners are expected to carry out their commercial activities in accordance
with the Dostel-Human Rights Policy.

6. Compliance with Labor Laws: Business Partners are expected to comply with the labor laws of the
countries in which they operate. The wage determination process must be competitive according to the
relevant sectors, the local labor market and in accordance with the terms of collective bargaining
agreements, if any. All wages, including social benefits, must be paid in accordance with applicable laws
and regulations.

7. Prevention of Harassment and Violence: Our Business Partners are expected to provide a work
environment free of violence, harassment, and other unsafe and disturbing conditions caused by internal
and external threats. No form of physical, verbal, sexual or psychological harassment, bullying, abuse or
intimidation will be tolerated.
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8. Zero Tolerance for Child Labor and Forced Labor: Our Business Partners must strongly oppose all
forms of child labor, involuntary and forced labor, which is defined as work under threat and child labor
that causes physical and psychological harm to children and deprives them of their right to education. It
should also implement a zero-tolerance policy against slavery and human trafficking, in line with the
conventions and recommendations of the International Labor Organization, the Universal Declaration of
Human Rights and the Global Compact and expect all its stakeholders to act accordingly.

9. 9. Working Hours and Wages: Our Business Partners are expected to comply with local legal working
hours in order not to exceed the maximum weekly working hours in the countries in which they operate,
and to provide their employees with regular breaks and leaves. The wage determination process should
be established competitively according to the relevant sectors and local labor market and in accordance
with the provisions of collective labor agreements, if any. All wages, including social fringe benefits, should
be paid in accordance with applicable laws and regulations.

10. Ethical Recruitment: Our Business Partners are expected to make decisions based on the requirements
of the job, personal qualities and other ethical principles in the recruitment decision-making processes,
regardless of race, religion, nationality, gender, age, marital status and disability status.

11. Discrimination: Our Business Partners; They are expected to provide a work environment where any
discrimination, especially gender discrimination, is unacceptable, employees are treated fairly and
discrimination is not tolerated (such as race, gender, color, national or social origin, ethnic origin, religion,
age, disability, sexual orientation, gender definitions or political views).

12. Freedom of Association and Collective Bargaining: Our Business Partners must respect the right and
freedom of their employees to join a union and to bargain collectively without fear of reprisal.

13. Health and Safety: Our Business Partners are expected to provide a safe and healthy working
environment, comply with all relevant legal regulations and implement and enforce all necessary safety
measures for all work areas. When unsafe conditions or behaviors occur, our Business Partners must
immediately take the necessary measures to minimize the risk of injury and accidents.

14. Conflict Minerals: In politically unstable regions, the mineral trade must not be used to finance armed
groups, to promote forced labor and other human rights violations, and to support bribery and money
laundering. Dostel expects its Business Partners to comply with the International Responsible Sourcing
Standards set by the OECD and the Dostel-Conflict Minerals Policy when sourcing so-called “conflict
minerals” such as tin, tungsten, tantalum and gold.

15. Environmental Issues: Dostel expects its Business Partners to make every effort to protect and preserve
the environment and, within this scope, Dostel expects its Stakeholders to comply with the following:

e To comply with all applicable environmental regulations, including Dostel’ s Environmental and Energy
Policy.

e  To continuously improve environmental performance for climate change, water management, waste
management and protection of biodiversity and to reduce environmental impacts such as air, water
and soil pollution.

e Toanalyze risks and opportunities on issues that will affect climate change, to determine Sustainability
Goals in accordance with sustainable development principles,

e To ensure responsible use of chemicals and to have effective monitoring systems and procedures
against industrial accidents and other emergencies.

e To measure and verify greenhouse gas emissions originating from all activities and products and to
carry out activities for the reduction of greenhouse gas emissions and decarbonization.

e To carry out energy efficiency activities and use renewable energy sources.

e To ensure the sustainable, effective and conscious use of natural resources used in activities, to
reduce natural resource consumption.

e Minimize waste at source and recycle waste generated according to circular economy principles.
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16. Ethical Approach: Dostel expects its Business Partners to carry out all their work and transactions in
accordance with the laws, international agreements to which the Republic of Turkey is a party, the United
Nations Declaration of Human Rights, the United Nations Global Compact, and to act within the framework
of the principles of fairness, integrity, honesty, responsibility, trust, accountability, openness and respect
in all their work.
17. Conflict of Interest: Business Partners or other persons and organizations that have a potential business

relationship with Dostel should not enter personal relationships that may lead to a conflict of interest
between themselves (or their relatives) and Dostel, or may be perceived as such, and that may harm
Dostel’ s reputation. The existence of a close relationship such as kinship, friendship or similar between
Business Partners or other persons and organizations that have a potential business relationship with
Dostel and Dostel employees who employ these persons and organizations, approve their work or make
decisions regarding them also creates a risk of conflict of interest. Persons, organizations and Dostel
employees who are or may be in such a situation are obliged to immediately report the situation to
etik@dostelmakina.com.

18. Violation Notification: Our Business Partners are expected to establish effective communication

19.

channels to report violations and take the necessary measures in a timely manner. Business Partners and
employees must be able to report their concerns through these communication channels without fear of
retribution or retaliation.

Management Systems: Our Business Partners are expected to have effective and functioning
management systems to ensure that they operate in compliance with the laws, regulations and the
principles set out in this Policy. They are also expected to make the necessary efforts to ensure that the
provisions of this Policy are implemented throughout their supply chain.
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