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Amag:

insan Haklari Politikasinin amaci, Dostel Makina A.S. icin insan haklari konusunda Dostel’
in temel insan haklarina verdigi énemi vurgulamaktir. Dostel’ in tim calisanlar ve
yoneticileri isbu Politika’ ya uygun hareket etmekle yukumludur.

Dostel, tim c¢alisanlarindan ve paydaslarindan bu politikaya uygulanabilir oldugu oélgtide
uygun hareket etmelerini bekler ve bunu saglamak igin gerekli adimlar atar.

Taahhut:

Dostel, tim c¢alisanlara durist ve adil bir sekilde davranir, ayrimciliktan kaginarak insan
onuruna saygili, gavenli ve saglikh bir ¢galisma ortami saglama sorumlulugunu Ustlenir.
Dostel ayrica, insan haklarina aykiri davraniglara maruz kalabilecek ve 6zel dikkat
gerektiren hassas ve dezavantajli gruplari dikkate alarak bunlar igin ek standartlar da
uygulayabilir. Dostel; yerli halklar, kadinlar, ulusal veya etnik, dini ve dilsel azinlklar,
cocuklar, engelli insanlar, gé¢gmen isciler ve ailelerinin 6zel kosullarini dikkate alir.

e Gesitlilik ve Esit ise Alim Firsatlar: Dostel, farkl kiltiirlerden, tecriibelerden ve
dzgecmislerden bireyleri istihdam etmeye calisir. ise alimda karar verme siiregleri, irk,
din, milliyet, cinsiyet, yas, medeni durum ve engellilik durumuna bakilmaksizin isin
gerekliliklerine ve kisisel niteliklere baghdir.

e Ayrimcih@in Onlenmesi: Ayrimciliga kars! sifir tolerans politikasi tim ise alim, terfi,
atama ve egitim sureclerinde temel ilkedir. Dostel, tim ¢alisanlarindan birbirlerine olan
davraniglarinda ayni hassasiyetle hareket etmelerini bekler. Dostel, calisanlarina esit
haklar ve firsatlar sunarak esit davranmaya 6zen gosterir. Irk, cinsiyet, renk, milliyet,
din, yas, engellilik, cinsel yonelim ve siyasi gorise dayanan ayrimciidin ve
saygisizligin higbir tiriine misaade edilmez.

Toplumsal cinsiyet esitliginin saglanmasi ve kadinlarin gug¢lenmesi, kadinlarin egit
haklara ve olanaklara sahip olup bunlari kullanabilmeleri, siddet ve ayrimciliktan uzak
ortam olusturulmasi, karar mekanizmalarina ulasabilmelerinin saglanmasi ve ¢alisma
alanlarinda ayrimcihdin temel sebeplerinin ortadan kaldiriimasinin saglanmasi,
Dostel in temel insan haklari politikasinin ayrilmaz bir pargasidir.

e Gocuk isci ve Zorla Galistirmaya Karsi Sifir Tolerans: Dostel, cocuklarin fiziksel ve
psikolojik olarak zarar gérmesine neden olan ve egitim haklarini ellerinden alan gocuk
isciligine siddetle karsi gikmaktadir. Ayrica, Dostel, gonilsiiz olarak ve tehdit altinda
¢alisma olarak tanimlanan zorla ¢alistirmanin her tiriine karsidir. Dostel, Uluslararasi
Calisma Orgiti’'nin sézlesme ve tavsiyeleri, insan Haklari Evrensel Bildirgesi ve
Kiresel ilkeler Sézlesmesi uyarinca kolelige ve insan ticaretine karsi sifir tolerans
politikasi uygulamakta ve tim paydaslarin bu dodgrultuda hareket etmesini
beklemektedir.

e Sendikal Orgiitlenme Ozgiirliigii ve Toplu Sézlesme: Dostel, galisanlarinin
herhangi bir misilleme korkusu yasamadan bir sendikaya Uye olma ve toplu s6zlesme
yapma haklarina saygi duyar. Dostel, yasal bir sendika tarafindan temsil edilen,
calisanlarinin 6zgurce segilmis temsilcileriyle yapici bir diyalog kurmayi taahhut eder.

o Saglik ve Giivenlik: Calisanlarin ve herhangi bir nedenle Dostel ’in galisma alaninda
bulunan diger kigilerin saglik ve guvenliginin korunmasi Dostel’ in en o6nemli
onceliklerinden biridir. Dostel, glvenli ve saglikh bir calisma ortami saglar. Givenlik
hizmetleri her bir kisinin haysiyetine, gizlilijine ve itibarina saygl duyacak sekilde
saglanir. Dostel, ilgili yasa ve ydénetmeliklere uyar ve tim calisma alanlarinda gerekli
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glvenlik dnlemlerini uygular. Dostel, emniyetsiz kosullarin veya davraniglarin tespit
edilmesi durumunda, musgterilerin ve g¢aliganlarin saglik, emniyet ve guvenligini
saglamak icin gerekli 6nlemleri derhal alir.

Taciz ve Siddete Sifir Tolerans: Calisanlarin kisisel itibarini korumanin énemli bir
yolu, taciz ve siddetin meydana gelmemesini veya gerektigi sekilde ele alinmasini
saglamaktir. Dostel, ic veya dis tehditlerden kaynaklanan siddet, taciz ve diger
emniyetsiz veya rahatsiz edici kosullarin olmadidi bir calisma ortami saglamayi
taahhat eder. Bu nedenle, Dostel fiziksel, s6zlu, cinsel veya psikolojik taciz, zorbalik,
suistimal veya tehdidin hicbir tiriine tolerans goéstermez.

GCalisma Saatleri ve Ucretler: Dostel, faaliyet gosterdigi tlkelerdeki haftalik azami
calisma saatlerini asmamak icin yerel yasal calisma saatlerine uymaktadir.
Calisanlarin duzenli molalar, izinler yapmasi ve verimli bir is-yasam dengesi
kurmasina gok énem verilmektedir. Ucret belirleme siireci, ilgili sektérlere ve yerel is
glcl piyasasina gore rekabetci bir sekilde ve varsa toplu is s6zlesmesi hukimlerine
gore olusturulur. Sosyal yan haklar dahil olmak Uzere tim Ucretler, gecerli yasa ve
ydnetmeliklere gdére 6denir.

Kisisel Gelisim: Dostel, calisanlarina yeteneklerini ve potansiyellerini gelistirmeleri
icin firsatlar sunar ve calisanlarini i¢ ve dis egitimlerle destekleyerek onlarin kapsamli
sekilde kisisel gelisimleri i¢in gaba gosterir.

Veri Gizliligi: Dostel, calisanlarinin kisisel bilgilerini korumak igin st dizey veri
gizliligi standartlari uygular. Veri gizliligi standartlari, ilgili mevzuatlara uyumlu olarak
uygulanir. Dostel, faaliyet gosterdigi her Ulkede calisanlarinin ilgili veri gizliligi
yasalarina uymasini bekler.

Siyasi Faaliyetler: Dostel, galigsanlarin tim yasal ve gonullu siyasi katilimlarina saygi
duyar. Bununla birlikte, c¢alisanlar siyasi faaliyetlerini mesai saatleri disinda
gergeklestirmeli ve bu faaliyetler icin Dostel kaynaklarini kullanmaktan kaginmalidir.
Calisanlarin bir siyasi partiye veya adaya kendi adlarina bagista bulunmalari Dostel
tarafindan kisittanmamaktadir. Buna karsin, Dostel kaynaklarinin bu tur bagiglar veya
herhangi bir politik aktivite i¢in kullaniimasi yasaktir.

Dostel insan Kaynaklari Miidiirliigi, bu Politikanin uygulanmasindan sorumlu birimdir.

Tum Dostel galisanlari ve yéneticileri bu politikaya uymakla yukimlidir. isbu insan
Haklari Politikasinin ihlali, isten cikarilma dahil olmak Uzere 6nemli disiplin cezalarina

neden olabilir.

Bu politikanin Gglncl kisiler tarafindan ihlal edilmesi halinde ise, ilgililer ile Dostel
arasindaki hukuki iliski derhal sonlandirilabilecektir.

Sorularinizi veya etik ihlal ile ilgili tim bildirimlerinizi, “etik@dostelmakina.com” adresine
e-posta gondererek, Dostel etik bildirim kanali araciligi ile iletebilirsiniz.

Dostel Makina A.S.

Genel Mudur
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Purpose:

The purpose of the Human Rights Policy is Dostel Makina A.S. To emphasize the importance
that Dostel attaches to fundamental human rights. All employees and managers of Dostel are
obliged to act in accordance with this Policy.

Dostel expects all its employees and stakeholders to act in accordance with this policy to the
extent applicable and takes the necessary steps to ensure this.

Commitment:

Dostel treats all employees honestly and fairly and takes responsibility for providing a safe and
healthy working environment that respects human dignity by avoiding discrimination. Dostel
may also apply additional standards, considering vulnerable and disadvantaged groups that
may be exposed to acts contrary to human rights and require special attention. Dostel; It
considers the special circumstances of indigenous peoples, women, national or ethnic,
religious and linguistic minorities, children, people with disabilities, migrant workers and their
families.

e Diversity and Equal Recruitment Opportunities: Dostel tries to employ individuals from
different cultures, experiences, and backgrounds. Recruitment decision-making
processes depend on job requirements and personal qualifications, regardless of race,
religion, nationality, gender, age, marital status, and disability.

e Prevention of Discrimination: A zero tolerance policy against discrimination is the basic
principle in all recruitment, promotion, appointment, and training processes. Dostel
expects all its employees to act with the same sensitivity in their behavior towards each
other. Dostel takes care to treat its employees equally by offering them equal rights and
opportunities. Any form of discrimination or disrespect based on race, gender, color,
nationality, religion, age, disability, sexual orientation, and political opinion is not allowed.

Ensuring gender equality and empowering women, ensuring that women have equal
rights and opportunities and being able to use them, creating an environment free from
violence and discrimination, ensuring that they have access to decision-making
mechanisms and eliminating the main causes of discrimination in work are integral parts
of Dostel's fundamental human rights policy.

e Zero Tolerance for Child Labor and Forced Labor: Dostel strongly opposes child labor,
which causes physical and psychological harm to children and takes away their right to
education. Additionally, Dostel is against all forms of forced labor, defined as involuntary
and under threat work. Dostel implements a zero-tolerance policy against slavery and
human trafficking in accordance with the conventions and recommendations of the
International Labor Organization, the Universal Declaration of Human Rights and the
Global Compact and expects all stakeholders to act in this direction.

e Freedom of Union Association and Collective Bargaining: Dostel respects the rights
of its employees to join a union and make collective bargaining without any fear of
retaliation. Dostel is committed to establishing a constructive dialogue with freely elected
representatives of its employees, represented by a legal union.

e Health and Safety: Protecting the health and safety of employees and other people in
Dostel's work area for any reason is one of Dostel's most important priorities. Dostel
provides a safe and healthy working environment. Security services are provided in a
manner that respects the dignity, privacy, and reputation of each person. Dostel complies
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with the relevant laws and regulations and implements the necessary safety measures in
all work areas. If unsafe conditions or behavior are detected, Dostel immediately takes the
necessary measures to ensure the health, safety and security of customers and
employees.

e Zero Tolerance for Harassment and Violence: An important way to protect the personal
dignity of employees is to ensure that harassment and violence do not occur or are
addressed appropriately. Dostel is committed to providing a work environment free of
violence, harassment and other unsafe or disturbing conditions resulting from internal or
external threats. Therefore, Dostel does not tolerate physical, verbal, sexual or
psychological harassment, bullying, abuse, or threats of any kind.

e Working Hours and Wages: Dostel complies with local legal working hours in order not
to exceed the maximum weekly working hours in the countries in which it operates. Great
importance is given to employees taking regular breaks and leaves and establishing a
productive work-life balance. The wage determination process is determined competitively
according to the relevant sectors and the local labor market and in accordance with the
provisions of the collective bargaining agreement, if any. All wages, including benefits, are
paid in accordance with applicable laws and regulations.

e Personal Development: Dostel offers its employees opportunities to develop their talents
and potentials and strives for their comprehensive personal development by supporting
its employees with internal and external training.

¢ Information Privacy: Dostel applies high-level data privacy standards to protect the
personal information of its employees. Data privacy standards are applied in accordance
with relevant legislation. Dostel expects its employees to comply with relevant data privacy
laws in every country in which it operates.

o Political Activities: Dostel respects all legal and voluntary political participation of its
employees. However, employees should carry out their political activities outside working
hours and avoid using Dostel resources for these activities. Dostel does not restrict
employees from donating on their own behalf to a political party or candidate. However,
the use of Dostel resources for such donations or any political activities is prohibited.

Dostel Human Resources Management is the unit responsible for the implementation of this
Palicy.

All Dostel employees and managers are obliged to comply with this policy. Violation of this Human
Rights Policy may result in significant disciplinary action, including termination.

If this policy is violated by third parties, the legal relationship between the relevant parties and
Dostel may be terminated immediately.

You can submit your questions or any notifications regarding ethical violations through the Dostel
ethical notification channel by sending an e-mail to etik@dostelmakina.com.

Dostel Makina A.S.
General Manager
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