dostel Dostel Makina A.S. Surdurulebilir Tedarik Zinciri Politikasi
Dostel Makina A.S. Sustainable Supply Chain Policy

Amag:

Bu Politikanin amaci, Dostel Makina A.S. temel ilke ve degerlerini tedarik zincirindeki tim
paydaslarimiz/is ortaklarimiz ile paylasmak ve kendilerinden bu konuda uyulmasini bekledigimiz
surdurdlebilirlik ilkelerine iligkin gerekli yol gdsterici rehberligi saglamaktir.

Dostel; Tedarik Zincirindeki Paydaslari ile is iliskisine girmeden dnce Dostel-Tedarik¢gi Degerlendirme
ve Secme Prosediiriine (On Yetkinlik Degerlendirmesi) uygun olarak én yetkinlik degerlendirme
surecinin yuratdlmesi, kurumsal dokimantasyon temininin saglanmasi, finansal ve teknik
arastirmalarinin yapiimasini saglar ve bu 06n yetkinlik degderlendirmesinde, surdurulebilirlik
kapsaminda asagidaki maddeleri de dikkate alir:

Tedarik zincirindeki Paydaslarimiz igin uyulmasini bekledigimiz Yol Gosterici ilkeler;

¢ Yasal Diizenlemeler: Dostel Paydaslarindan, faaliyetleri ve sektérleri kapsamindaki tim yasa ve
duzenlemelere uymalari bekler. Bu kapsamda tedarikgiler, distribUtorler ve yetkili servisler gibi tim
is Ortaklarinin rekabet yasalari, Para Aklama ve terdrizmin finansmaninin énlenmesine yénelik
mevzuat, veri gizliligi dizenlemeleri ve rligvet ve yolsuzlukla mucadele ile ilgili yasalara ve diger
tim gecerli mevzuat hikimlerine uygun hareket etmeleri beklenmektedir.

e Riisvetle ve Yolsuzlukla Miicadele ile Para Aklamanin Onlenmesi: Paydaslarimizdan, Dostel
adina faaliyetlerini yUratirken rigvet ve yolsuzlukla micadele ve Para Aklamanin dnlenmesiyle
ilgili yararlukteki mevzuata uymalari beklenmektedir. Haksiz avantaj elde etmek ve tarafsiz karar
verme suregclerini etkilemek icin her turlU rusvet ile dogrudan veya dolayli olarak degerli herhangi
bir seyin verilmesi veya alinmasi kabul edilemez. Kotu niyetle olsun veya olmasin, Para Aklamaya
sebebiyet verebilecek her turll faaliyet yasa disidir ve kabul edilemez. Tim islemler dogru, seffaf
ve yeterli agiklamalari ihtiva edecek bir sekilde yasal defterlere ve kayitlara islenmelidir.

e Fikri ve Sinai Miilkiyet Haklari: Dostel is Ortaklarindan, yirittiikleri faaliyet gergevesinde tiglincii
kisilere ait, patent, faydali model, endUstriyel tasarim, telif haklari, marka ve benzeri her turlu fikri
ve sinai mulkiyet haklarinin ihlalinden ya da haksiz rekabete yol agabilecek eylemlerden
kacinmalari beklenmektedir.

e insan Haklari: is Ortaklarimizdan, ticari faaliyetlerini Dostel-insan Haklari Politikasina uygun
olarak gergeklestirmeleri beklenmektedir.

o Is Kanunlarina Uyum: is Ortaklarinin, faaliyet gésterdikleri {lkelerin is kanunlarina uymalari
beklenmektedir. Ucret belirleme sireci, ilgili sektérlere, yerel is piyasasina gére rekabetci sekilde
ve eger varsa toplu is s6zlesmelerinin kosullarina uygun olarak tespit edilmelidir. Sosyal yardimlar
da dahil olmak Uzere Ucretlerin tUma, yurarlikteki yasalara ve ydnetmeliklere uygun olarak
o6denmelidir.

e Taciz ve Siddetin Onlenmesi: is Ortaklarimizdan siddetin, tacizin, ic ve dis tehditlerden
kaynaklanan diger emniyetsiz ve rahatsiz edici kosullarin bulunmadigi bir galisma ortami
saglamasi beklenir. Higbir gsekildeki fiziksel, so6zll, cinsel veya psikolojik tacize, zorbaliga,
suistimale veya tehdide tolerans gosteriimez.

e Aynimcilik: is Ortaklarimizdan; cinsiyet ayrimcili§i basta olmak tizere herhangi bir ayrimciligin
kabul edilmedidi, calisanlara adil davranildigi ve ayrimciliga tolerans goésterilmeyen (irk, cinsiyet,
renk, ulusal veya sosyal kdken, etnik kdken, din, yas, engellilik, cinsel yonelim, cinsiyet tanimlari
veya siyasi gorusler gibi) bir calisma ortami saglamalar beklenmektedir.

e Orgiitlenme ve Toplu Sézlesme Ozgiirliigii: is Ortaklarimiz, ¢alisanlarinin herhangi bir
misilleme korkusu hissetmeden bir sendikaya Uye olma ve toplu sbézlesme yapma hak ve
Ozgurliklerine saygl duymalidir.

e Saglik ve Giivenlik: is Ortaklarimizdan glvenli ve saglikli bir galisma ortami saglamalari, ilgili
tim yasal dizenlemelere uymalari ve tim calisma alanlari igin gerekli tim gtvenlik énlemlerini
almalari ve uygulamalari beklenir. is Ortaklarimiz, giivenli olmayan kosullar veya davraniglar
ortaya ciktiginda, yaralanma ve kaza riskini en aza indirmek icin gerekli 6énlemleri derhal
almahdirlar.
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e Catisma Mineralleri: Politik agidan istikrarsiz bdlgelerde maden ticaretinin, silahl gruplari finanse
etmek igin, zorla ¢alistirmayi ve diger insan haklari ihlallerini tesvik etmek icin ve rlsvet ile para
aklamay desteklemek icin kullanilmamasi gerekir. Dostel, is Ortaklarindan, kalay, tungsten, tantal
ve altin gibi “Catisma bolgesi madenleri” olarak adlandirilan madenlerin tedarikinde OECD
tarafindan getirilen uluslararasi sorumlu tedarik Standartlarina ve Dostel- Catisma Mineralleri
Politikasina uygun davraniimasini bekler.

e Cevre: Dostel, is Ortaklarinin cevreyi korumak ve muhafaza etmek icin azami ¢abayi sarf etmesini
ve bu kapsamda Dostel Paydaslarindan asagidaki maddelere uymalarini bekler:

- Dostel' in Cevre ve Enerji Politikasi da dahil olmak UGzere yururlikteki tim cevre ile ilgili
dizenlemelere uymak.

- Iklim degisikligi, su yoénetimi, atik ydnetimi ve biyogesitliligin korunmasi igin gevresel
performanslarini surekli iyilestirmek ve ¢evresel etkilerini azaltmak.

- Endustriyel kazalara ve diger acil durumlara karsi etkili izleme sistemlerine ve prosedurlerine
sahip olmak.

e Etik: Dostel, is Ortaklarindan tim is ve islemlerini yasalara, Tiirkiye Cumhuriyeti'nin taraf oldugu
uluslararasi sdzlesmelere, Birlesmis Milletler insan Haklari Beyannamesi'ne, Birlesmis Milletler
Kiresel ilkelerine (Global Compact) uygun olarak gergeklestirmelerini ve tim islerinde adillik,
dogruluk, duristlik, sorumluluk, gliven, hesap verilebilirlik, agiklik ve saygi esaslari gergevesinde
hareket etmelerini beklemektedir.

e Cikar Catismasi: Dostel ile is iliskisi icinde bulunan is Ortaklari veya is iliskisi bulunma ihtimali
olan diger kisi ve kuruluslar, Dostel ile kendileri (veya yakinlari) arasinda ¢ikar ¢atismasina yol
acabilecek veya bu sekilde algilanabilecek ve Dostel in itibarina zarar verebilecek kisisel iligkilere
girmemelidir. Dostel ile is iliskisi icinde bulunan is Ortaklari veya is iliskisi bulunma ihtimali olan
diger kisi ve kuruluslar ile bu kisi ve kuruluslara is veren, bunlarin iglerini onaylayan ya da bunlar
ile ilgili karar alan Dostel ¢alisanlari arasinda, akrabalik, arkadaslik veya benzeri yakin bir iligkinin
bulunmasi hali de ¢ikar ¢atismasi riski yaratir. Bu durumda bulunan veya bulunma ihtimali olan
kisi, kurulus ve Dostel calisanlari durumu derhal etik@dostelmakina.com adresinden bildirmekle
yukumludur.

« ihlal Bildirimi: is Ortaklarimizdan, ihlalleri bildirmek ve gerekli énlemleri zamaninda almak igin
etkili iletisim kanallari olusturmalari beklenir. Is Ortaklari ve galisanlari endiselerini, herhangi bir
intikam veya misilleme korkusu yasamadan bu iletisim kanallari aracihigiyla bildirebilmeleri
gerekmektedir.

e Yonetim Sistemleri: is Ortaklarimizdan, yasalara, diizenlemelere ve bu Politikada yer verilen
ilkelere uygun sekilde faaliyette bulunmalarini saglamak igin etkin ve isleyen yénetim sistemlerine
sahip olmalari beklenir.

Dostel Makina A.S.
Genel Mudur

26.06.2024
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Purpose:

The purpose of this Policy is to share Dostel Makina's basic principles and values with all our
stakeholders/business partners in the supply chain and to provide the necessary guidance regarding
the sustainability principles that we expect them to comply with in this regard.

Dostel; Before entering into a business relationship with its Stakeholders in the Supply Chain, it ensures
that the pre-qualification evaluation process is carried out in accordance with the Dostel-Supplier
Evaluation and Selection Procedure (Pre-Qualification Assessment), provision of corporate
documentation, financial and technical research is carried out, and in this pre-qualification evaluation,
the following items are included within the scope of sustainability: takes into account:

Guiding Principles that we expect to be followed by our Stakeholders in the supply chain;

e Legal Regulations: Dostel expects its stakeholders to comply with all laws and regulations within
the scope of its activities and sectors. In this context, all Business Partners such as suppliers,
distributors and authorized services are expected to comply with competition laws, legislation on
preventing Money Laundering and financing of terrorism, data privacy regulations and anti-bribery
and anti-corruption laws and all other applicable legislative provisions.

e Combating Bribery and Corruption and Prevention of Money Laundering: Our stakeholders are
expected to comply with the applicable legislation regarding the fight against bribery and corruption
and the prevention of Money Laundering while carrying out their activities on behalf of Dostel. Any
form of bribery or the giving or receiving of anything of value, directly or indirectly, to gain unfair
advantage and influence impartial decision-making processes is unacceptable. Any activity that may
lead to Money Laundering, whether malicious or not, is illegal and unacceptable. All transactions
must be recorded in legal books and records that are accurate, transparent and contain adequate
disclosures.

¢ Intellectual and Industrial Property Rights: Dostel Business Partners are expected to avoid
violating all kinds of intellectual and industrial property rights of third parties, such as patents, utility
models, industrial designs, copyrights, trademarks and so on, or actions that may lead to unfair
competition, within the scope of their activities.

¢ Human Rights: Our Business Partners are expected to carry out their commercial activities in
accordance with the Dostel-Human Rights Policy.

e Compliance with Labor Laws: Business Partners are expected to comply with the labor laws of the
countries in which they operate. The wage determination process should be determined competitively
according to the relevant sectors, the local labor market and in accordance with the terms of collective
bargaining agreements, if any. All wages, including benefits, must be paid in accordance with
applicable laws and regulations.

¢ Preventing Harassment and Violence: Our Business Partners are expected to provide a working
environment free of violence, harassment, and other unsafe and disturbing conditions resulting from
internal and external threats. Physical, verbal, sexual or psychological harassment, bullying, abuse
or threats of any kind will not be tolerated.

e Discrimination: From our Business Partners; A company in which all forms of discrimination,
especially gender discrimination, are not accepted, employees are treated fairly, and discrimination
is not tolerated (such as race, sex, color, national or social origin, ethnicity, religion, age, disability,
sexual orientation, gender definitions or political opinions). They are expected to provide a working
environment.

e Freedom of Association and Collective Bargaining: Our Business Partners must respect the
rights and freedoms of their employees to join a union and make collective bargaining without any
fear of retaliation.

e Health and Safety: Our Business Partners are expected to provide a safe and healthy working
environment, comply with all relevant legal regulations, and take and implement all necessary safety
measures for all work areas. When unsafe conditions or behavior occur, our Business Partners must
immediately take the necessary measures to minimize the risk of injury and accident.
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Conflict Minerals: Mineral trade in politically unstable areas should not be used to finance armed
groups, promote forced labor and other human rights abuses, and support bribery and money
laundering. Dostel expects its Business Partners to comply with the international responsible
procurement Standards introduced by the OECD and the Dostel-Conflict Minerals Policy in the supply
of minerals called "Conflict zone minerals" such as tin, tungsten, tantalum, and gold.
Environment: Dostel expects its Business Partners to make maximum efforts to protect and preserve
the environment and, in this context, to comply with the following articles:
- To comply with all applicable environmental regulations, including Dostel's Environment and
Energy Policy.
- Continuously improving their environmental performance and reducing their environmental
impacts for climate change, water management, waste management and biodiversity protection.
- Having effective monitoring systems and procedures against industrial accidents and other
emergencies.
Ethics: Dostel requires its Business Partners to carry out all their business and transactions in
accordance with the law, international agreements to which the Republic of Turkey is a party, the
United Nations Declaration of Human Rights, the United Nations Global Compact, and to ensure
fairness, accuracy, and integrity in all their business. expects them to act within the framework of the
principles of honesty, responsibility, trust, accountability, openness and respect.
Conflict of Interest: Business Partners or other persons and organizations that may have a business
relationship with Dostel should not enter into personal relationships that may lead to a conflict of
interest between Dostel and themselves (or their relatives) or that may be perceived as such and
damage Dostel's reputation. The existence of a kinship, friendship or similar close relationship
between Business Partners who have a business relationship with Dostel or other persons and
organizations that may have a business relationship, and Dostel employees who employ these
people and organizations, approve their work or make decisions regarding them. also creates the risk
of conflict of interest. The person, organization and Dostel employees who are or may be in this
situation are obliged to immediately report the situation to etik@dostelmakina.com.
Violation Notification: Our Business Partners are expected to create effective communication
channels to report violations and take the necessary measures in a timely manner. Business Partners
and employees must be able to report their concerns through these communication channels without
fear of retribution or retaliation.
Management Systems: Our Business Partners are expected to have effective and functioning
management systems to ensure that they operate in accordance with the laws, regulations and the
principles included in this Policy.

Dostel Makina A.S.
General Manager

26.06.2024
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